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RAVENA COEYMANS SELKIRK CENTRAL SCHOOL 
SELKIRK, NEW YORK 
TEACHER'S CONTRACT FOR 2004 - 2009 
PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (The Public 
Employees' Fair Employment Act), to create the best possible learning experiences for the 
children of the Ravena-Coeymans-Selkirk Central School District, and to enable the 
professional employees to participate in and contribute to the development and 
implementation of policies of the district, the RCS Board of Education and the RCS 
Teachers' Association agree to encourage and increase effective and harmonious working 
relationships between the RCS Board of Education, the administrative staff and the 
professional employees represented by the RCS Teachers' Association. 
While it will be the policy of the RCS Teachers' Association to assist and advise the 
administration and the Board of Education in this development of policies, the Board of 
Education, under the law, has the' final responsibility to establish policies for the district. 
This agreement for the period July I, 2004 to June 30,2009 is made and entered into this 
23rd day of May and between the Board of Education and the RCS Teachers' Association 
and becomes effective July 1,2004. 
Ageemput betwan Ravens Coeymans S e W  CSD B o d  of Education and 
Rav- Coeymans S e W  T e a c h '  Association, July 1.2004 - Jlme 3 4  2009 
ARTICLE I 
RECOGNITION 
A. The Board of Education of the Ravena-Coeymans-Selkirk Central School District 
hereby recognizes the Ravena-Coeymans-Selkirk Teachers' Association as the 
exclusive negotiation organization for the Teachers' Negotiation Unit. Such unit shall 
be deemed to consist of the following groups of employees: 
All teachers of the School District as such term is defined in Section 3101 of the 
Education Law, and registered professional nurses, except, however, the 
Superintendent of Schools, Principals, Assistant Principals, School Business 
Administrator, Assistant Business Administrator, Assistant Superintendent for 
Instruction, and Director of Special Services, C.S.E. and C.P.S.E. Supervisor, 
Coordinator of Testing and Assessment, and K-12 Guidance Supervisor. 
The Board agrees not to negotiate with any other teacher organization other 
than the Association for the duration of this Agreement. 
B. In keeping with the professional stature of the RCS Teachers' Association, the RCS 
Teachers' Association and the Board of Education accept in principle the philosophy 
inherent in Section 210 of Chapter 392 of the Laws of 1967. 
Apcmmt between Ravcm Coe- S e w  CSD Board ofEducatim and 
Rawns Coeymans S c W  T e a c h '  Association, July 1,2004 -June 30,2009 
ARTICLE II 
NEGOTIATION PROCEDURES 
It is contemplated that terms and conditions of employment provided in this 
agreement shall remain in effect until altered by mutual agreement in writing between 
the parties. 
No later than January 20 of the final year of this agreement the parties will enter into 
good faith negotiations over a successor agreement. If the parties have not reached 
agreement by 120 days prior to the end of the school district's fiscal year, and if either 
party feels that good faith negotiations are not being carried on and/or the problems 
unresolved cannot be resolved through continued negotiations, PERB assistance 
shall be requested. 
Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party and each party may select its representatives from 
within or outside the school district. While no final Agreement shall be executed 
without ratification by the Association and the Board of Education, the parties 
mutually pledge that their representatives will be clothed with all necessary power and 
authority to make proposals, consider proposals, and reach compromises in the 
course of negotiations. 
Agre-t betwan Ravena Coepam Selkirk CSD Board of Education and 
Ravena Cbepmns Sew Teachers' Association, July 1,2004 -June 30,2009 
ARTICLE Ill 
GRIEVANCE APPEAL PROCEDURES 
Purpose 
Whereas, the establishment and maintenance of a harmonious and cooperative 
relationship between the Board of Education and its teachers is essential to the 
operation of the schools, it is the purpose of this procedure to secure, at the lowest 
possible administrative level, equitable solutions to alleged grievances of teachers 
through procedures under which they may present grievances free from coercion, 
interference, restraint, discrimination or reprisal, and by which the Board and its 
teachers are afforded adequate opportunity to dispose of their differences without the 
necessity of time-consuming and costly proceedings before administrative agencies 
andlor in the courts. 
Definitions 
A grievance is a claim based upon an event or condition which affects the 
welfare andlor terms and conditions of employment of a teacher or group of 
teachers and/or the interpretation, meaning or application of any of the 
provisions of this Agreement or any subsequent agreement entered into 
pursuant to this Agreement. 
An aggrieved person is a person or persons making the claim. 
A party-in-interest is the person or persons making the claim and any person 
who might be required to take action or against whom action might be taken in 
order to resolve the claim. 
Procedure 
Since it is important that grievances be processed as rapidly as possible, the number 
of days indicated at each level should be considered as a maximum and every effort 
should be made to expedite the process. The time limits specified, however, may be 
extended by mutual agreement. However, no grievances may be filed more than 30 
school days after the alleged grievance has occurred or 30 calendar days after the 
alleged grievance has occurred and said claim is being filed by a teacher who is no 
longer employed by the district. 
In the event, however, that an alleged grievance occurs between the time that a 
successor agreement is ratified by both parties and the actual date of distribution of 
the printed contract by the Board of Education to the Association membership, the 
time limit for filing grievances based on changes in the new agreement shall be 
extended 30 school days following such distribution. 
Agreement bchvan R a m  Coeymam SelkirL CSD Board of Education and 
Ravena Coeyrnanc SelkirL Teachers' krsociation, July 1,2004 - June 30.2009 
In the event a grievance is filed at such time that it cannot be processed through all 
the steps in this grievance procedure by the end of the school year and, if left 
unresolved until the beginning of the following school year, could result in irreparable 
harm to party-in-interest, the time limits set forth herein will be reduced so that the 
grievance procedures may be exhausted prior to the end of the school year or as 
soon thereafter as is practicable. 
Copies of the grievance will be forwarded to the President of the Board of Education, 
the Superintendent, the Building Principal and the Chairperson of the Association's 
Grievance Committee. 
Level One 
A teacher will present hislher grievance in writing to hislher Building Principal, the 
Assistant Superintendent for Instmction, Director of Pupil Services, or the School 
Business Administrator, either directly or through the Association's Representative. A 
copy will be forwarded to the chairperson of the Association's Grievance Committee 
at the same time. Within five school days after receiving the written grievance, the 
Building Principal, the Assistant Superintendent for Instruction, the Director of Pupil 
Services, or the School Business Administrator will discuss the grievance with the 
aggrieved person who may bring with hirnlher an Association Representative to act on 
hislher behalf. 
Level Two 
If the aggrieved person is not satisfied with the disposition of hislher grievance at 
Level One, or if no decision has been rendered within ten (1 0) school days after 
presentation of the grievance, the teacher will file the grievance in writing with 
hislher principal within five (5) school days after the decision at Level One, or 
fifteen (1 5) school days after the grievance was presented, whichever is sooner. 
Within five (5) school days after receiving the written grievance, the Chairperson 
of the Association will refer it to the Superintendent of Schools. 
Within ten (10) school days after receipt of the written grievance by the 
Superintendent, the Superintendent will meet with the aggrieved person who 
may bring with himlher an Association Representative to act on hislher behalf. 
If a teacher does not file a grievance in writing with the Chairperson of the 
Grievance Committee and the written grievance is not forwarded to the 
Superintendent within sixty (60) school days after the teacher knew or should 
have known of the act or grievance has been waived under this paragraph and 
will not be subject to arbitration pursuant to Level Four. 
Agreemnt berwbcn Ravcna Coeymmm Selkirlr CSD Board of Education and 
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Level Three 
If the aggrieved person is not satisfied with the disposition of hislher grievance at 
Level Two, or if no decision has been rendered within ten (10) school days after 
helshe has first met with the Superintendent, helshe may file the grievance, in writing, 
with the Chairperson of the Grievance Committee within five (5) school days after a 
decision by the Superintendent or fifteen (1 5) school days after helshe has first met 
with the Superintendent, whichever is sooner. Within five (5) school days after 
receiving the written grievance, the Grievance Committee may refer it to the Board of 
Education if it determines that the grievance is meritorious and that appealing it is in 
the best interests of the school system. Within ten (10) school days after receiving 
the written grievance, the Board of Education will meet with the aggrieved person who 
may bring with himlher an Association Representative to act on hislher behalf. 
Level Four 
1. If the aggrieved person is not satisfied with the disposition of hislher grievance at 
Level Three, or if no decision has been rendered within ten (10) school days 
after helshe has first met with the Board of Education, helshe may within f ~ e  (5) 
school days after the recommendation of the Board of Education or fifteen (1 5) 
school days after helshe has met with the Board of Education, whichever is 
sooner, request in writing that the Chairperson of the Grievance Committee 
submit hislher grievance to arbitration. 
2. If the Grievance Committee determines that the grievance is meritorious and 
that submitting it to arbitration is in the best interests of the school system, it may 
submit the grievance to binding arbitration within fifteen (1 5) school days after 
receipt of a request by the aggrieved person. 
3. Within ten (10) school days after such written notice of submission to arbitration, 
the Board and the Grievance Committee will agree upon a mutually acceptable 
arbitrator and will obtain a commitment from said arbitrator to serve. If the 
parties are unable to agree upon an arbitrator or to obtain such a commitment 
within the specified period, a request for a list of arbitrators may be made to the 
American Arbitration Association by either party. The parties will then be bound 
by the rules and procedures of the American Arbitration Association in the 
selection of an arbitrator. 
4. The arbitrator so selected will confer with the representative of the Board and 
the Grievance Committee and hold hearings promptly and will issue hislher 
decision not later than twenty (20) school days from the date of the close of the 
hearings, or, if oral hearings have been waived, then from the date the final 
statement and proofs are submitted to himlher. The arbitrator's decision will be 
in writing and will set forth hislher findings of fact, reasoning and conclusions on 
the issues submitted. The arbitrator will be without power or authority to make 
any decision which requires the commission of an act prohibited by law orwhich 
is a violation of the terms of this Agreement. The decision of the arbitrator will 
be final and binding on the parties. 
5. The costs for the services of the arbitrator, including per diem expenses, if any, 
and actual and necessary travel and subsistence expenses will be borne equally 
by the Board and the Association. 
Rights of Teachers to Representatives 
1. No reprisals of any kind will be taken by the Board or by any member of the 
administration against any party in interest, any building representative, any 
member of the Grievance Committee or any other participant in the grievance 
procedure by reason of such participation. 
Any party in interest may be represented at all stages of the grievance 
procedure by a person of hislher own choosing, except that helshe may not be 
represented by a representative or an officer of any teacher organization other 
than the Association, and except that such a person is not a member of the 
RCSTA may not initiate or carry fonnrard a grievance unless through the existing 
mechanism of the Grievance Committee. When a teacher is not represented by 
the Association, the Association shall have the right to be present and to state its 
views at all stages of the Grievance Procedure. 
Miscellaneous 
1. If, in the judgment of the Grievance Committee, a grievance affects a group or 
class of teachers, or if the grievance occurs beyond Level One, the processing 
of such grievance may start at the appropriate level. The Grievance Committee 
may process such a grievance through all levels of the Grievance Procedure 
even though the aggrieved person does not wish to do so. 
2. Decisions rendered at all levels of the grievance procedure will be in writing, 
setting forth the decision and the reasons therefore, and will be transmitted 
promptly to all parties-in-interest and to the Chair of the Grievance Committee. 
Decisions rendered at Level Four will be in accordance with the procedures set 
forth in Level Four, paragraph 3. 
3. All documents, communications and records dealing with the processing of a 
grievance will be filed separately from the personnel file of the participants. 
4. Forms for filing grievances, serving notices, taking appeals, making reports and 
recommendations, and other necessary documents will be jointly prepared by 
the Superintendent and the Association and given appropriate distribution so as 
to facilitate operation of the grievance procedure. The expense of the forms for 
filing grievances will be shared equally by the Board of Education and the 
RCSTA. The printed form shall be the same as shown on the grievance form as 
found in Appendix C of this contract. A box containing such forms will be 
provided in every faculty room, or, if the school building has no faculty room, in a 
place frequently used for faculty purposes. 
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ARTICLE IV 
MAINTENANCE OF EXISTING STANDARDS AND POLICIES 
A. All conditions of employment, including, but not limited to general working conditions, 
teacher absence, assignment of substitute teachers, resignations, legal services, 
discipline and the use of corporal punishment in disciplining pupils, sabbatical leave 
policy, and tax sheltered annuities shall be maintained at not less than the highest 
minimum standards in effect in the District at the time this Agreement is signed, 
provided that such conditions shall be improved for the benefit of teachers as required 
by the express provisions of this Agreement. The Agreement shall not be interpreted 
or applied to deprive teachers of professional advantages heretofore enjoyed unless 
expressly stated herein. Furthermore, such present terms and conditions of 
employment shall be consistently applied to all teachers without preference or 
partiality. 
B. The duties of any teacher or the responsibilities of any position in the bargaining 
unit will not be substantially altered or increased without prior consultation with the 
following parties: teacher, curriculum content specialists, building principal, 
Assistant Superintendent for Instruction, Guidance Supervisor, Director of Special 
Services, School Business Administrator, Superintendent and the Board of 
Education. 
C. The District and the Association agree that the teacher is entitled to academic 
freedom in the classroom in accordance with District policies and accepted practices 
of inquiry and research as it relates to the approved courses of study assigned to the 
teacher. Teachers shall exercise their professional judgment in the selection and use 
of materials. An awareness of the age level and maturity of the student will be an 
important factor. 
Agmcraent between Ravena Cocymam Selkirk CSD Board of Education and 
Ravnra Cocymans Sekirk Teachers' Association, July 1,2004 - Juoe 30,2009 
ARTICLE V 
CONTRACTUAL COMMIITEES 
A. Professional Practices Committee 
1. The Professional Practices Committee (PPC) has been established through 
negotiations between the RCSTA and the District. The PPC has three specific 
purposes, which are: 
a. To provide a means of dialogue between teachers and administrators. 
b. To help teachers and administrators focus on improving education for all 
students. 
c. To address educational problems and issues suggested to them by the 
Board, the District, and the Building Leadership Teams, or others with 
interests in the school district and its educational programs. 
2. While it is understood that negotiations are not a function of the PPC, subjects 
normally associated with negotiations may be discussed and, where appropriate, 
recommendations may be forwarded to the respective negotiating teams. 
3. The Committee shall be jointly chaired by the Vice President of the RCSTA, the 
Assistant Superintendent for Instruction and an administrator chosen by the RCS 
Administrators Association. Committee members shall include one elementary 
principal, one secondary administrator, one elementary principal, one teacher 
from each elementary building and two teachers each from the Middle School 
and High School selected by the RCSTA. Board of Education members are 
encouraged to attend when time permits. 
4. A copy of the agenda and minutes for each meeting will be forwarded to the 
Board of Education and to each PPC member by the Assistant Superintendent 
for Instruction. Copies of the meeting minutes shall be posted in each building by 
the teacher members of the PPC. 
5. The PPC will meet monthly. The yearly schedule will be developed at the first 
meeting of the school year and distributed to all PPC members who shall be 
responsible for notifying their constituents of meeting dates and times. All 
certified staff members are encouraged to attend meetings of the PPC and, while 
non voting members, shall be afforded the opportunity to address the PPC if they 
so desire. Additional meetings for specified purposes shall be scheduled as 
necessary. 
B. The District and the RCSTA mutually agree to commit to a collaborative interest- 
based approach to problem-solving. In accordance with Commissioner's Regulations 
100.1 1, both parties agree to abide by the document entitled, "A Plan for Site Based 
Decision Making", which will be considered an extension of the contract. 
Agreement between Raveca Cocyrnaas S e w  CSD Board of Education aad 
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ARTICLE VI 
PARENT CONFERENCES AND EARLY DISMISSALS 
A. Parent Conferences 
Teachers will be free from teaching duties at times designated for parent - teacher 
conferences on the official yearly calendar. All parent communications regarding 
conference times will include information for parents to contact their child's teachers to 
arrange mutually convenient conference times. 
B. Early Dismissals 
Students shall be dismissed early on the designated days as listed on the official 
yearly calendar. The actual dismissal times will be indicated on the yearly calendar. 
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ARTICLE VII 
RESPONSIBILITIES OF TEACHERS 
Teachers will be expected to be in school at times normally associated with their duties 
and responsibilities, such as classes, homerooms, meetings and conferences. 
Teachers leaving the building during the school day will sign out and sign in, in the 
book reserved for this purpose, which is located in the main office of each building. 
A schedule of potential professional building and grade level staff meetings will be 
given to all teachers at the beginning of each semester. Professional staff members 
are expected to attend. There shall be no more than two faculty/grade level meetings 
per month. Professional staff members unable to attend such meetings are 
responsible for their content and any practices or procedures which might result from 
discussions at such meetings. The building principal may call brief emergency 
meetings. Teachers are encouraged to attend other professional meetings which may 
be scheduled as needed. Regular professional staff meetings will take place after the 
10th period in the high school and 10" period in the middle school whenever possible; 
other professional meetings will also take place after these times whenever possible. 
The school day shall include a duty-free lunch period during the regular student lunch 
period of at least one-half hour. 
The RCSTA building or area representative shall have the right to schedule 
Association meetings before or after school. The RCSTA will not conduct official 
Association meetings prior to dismissal of their respective schools. No union 
representative will interrupt a teacher in a class to conduct union business. 
The building or area representative shall be provided at least ten (10) minutes 
additional time at all building faculty meetings to report on matters involving 
representation of the teachers by the Association. 
F. Record Keeping 
1. Teachers are required to take daily and accurate attendance. At the secondary 
level, teachers shall take a daily check on the attendance in class and maintain 
such record of attendance. 
2. Teachers will encourage students to bring excuses to school for each student's 
absence and shall send all excuses collected to the building principal daily. The 
names of students who do not bring in their excuses within three days of their 
return to school will be forwarded to the building principal. 
Agreemml betwem R a m  Cocyrnaas Sckhk CSD Board of Education and 
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3. Teachers who witness an accident during the course of their working day shall 
submit a completed accident report form to the health office assistant or school 
nurse prior to leaving for the day. If an accident occurs in an area where the 
teacher is responsible, but is unreported or not actually witnessed by the teacher, 
the teacher will file an accident report form as soon as the facts are ascertained. 
G. Planning 
1. Each probationary teacher shall submit lesson plans once a week as directed by 
their building principal. Tenured teachers are not required to turn in lesson plans; 
however, they will be available for review by their building principal. 
2. Planning for Substitutes 
a. Teachers unable to report for duty should notify the person designated by the 
Superintendent. High School and Middle School teachers should call by 6:30 
a.m. and elementary teachers by 7:00 a.m. 
b. Teachers will have two (2) days of emergency lesson plans on file in the office 
that would enable a substitute teacher to perform teaching rather than study hall 
duties. Such plans will be used only if the regular plans are not appropriate or 
are unavailable. As these emergency plans are utilized they will be replaced. 
Such plans should also contain the following: class lists, daily routines, and duty 
assignment for the day, lists of texts, workbooks and location. Also, a form shall 
be issued for substitutes to report the results of the day's teaching to the regular 
teacher. 
H. Budgets 
1. The Board of Education agrees that it will make every reasonable effort to provide 
sufficient supplies and equipment so that teachers may fulfill their teaching 
responsibilities in an adequate and professional manner. 
a. Teachers shall have the responsibility to provide proposed requisitions for 
materials, supplies and equipment for the programs they teach as part of the 
budget preparation process. 
b. In the event that supply or equipment items need to be reduced, or other 
adjustments must be made to the original budget request, such reductions or 
adjustments will be made by the originator of the budgetary item whenever 
possible. If cuts are made by persons other than the originator, the originator of 
the budgetary item shall be notified of these cuts. 
c. The District agrees to make all reasonable efforts to see that budgetary items 
are ordered from the suppliers so as to assure their delivery prior to the opening 
of school in September. 
Agreement between Ravena Coeymans Selkirk CSD Board of Education a d  
Ravma Coe)rmaas Selkkk Teacbcrs' Association, July 1,2004 - June 30.2009 
I. Pupil Assistance 
1. Teachers at all grade levels recognize that responsibility to their students might 
require the performance of duties not specifically listed in this contract and that the 
performance of such duties might require the expenditure of time beyond that listed 
in this contract as the official teaching day. 
2. All teachers (K-12) shall be available for instruction during the remedial period time 
established for their buildings to assist individual pupils or small groups of pupils. 
J. Elementary School Teaching 
1. The elementary workday begins at 8:35 a.m. and ends at 3:30 p.m. The student 
day begins at 9:00 a.m. and ends at 3:30 p.m. 
2. An elementary school teacher shall have a 45 minute duty free non-instructional 
lunch period and a 45 minute duty free non-instructional individual planning period 
each day. 
3. All elementary teachers will be provided with collaborative planning time from 8:35 
a.m. to 9:00 a.m. each day. During this period of time, only collaborative 
planning may be scheduled. 
4. The Student Academic Tutorial Program will take place in each elementary building 
from 3:30 to 5:00 p.m. Two teachers in each elementary building will supervise and 
coordinate this program at a rate of $15 per hour each; teachers will not be 
involuntarily assigned this duty. 
5. Morning Program will be held three times a week. There will be three teachers per 
building who, on a voluntary basis, will comprise the committee for planning all 
morning program activities. Morning Program will be conducted from 9:l5 a.m. to 
9:30 a.m. in each building. 
6. All teachers, except pre-K, will be required to supervise Morning Program one day 
per week on a rotating schedule to ensure equal coverage. 
7. K-5 teachers will have classroom instructional time on days there is no morning 
program, from 9:00 a.m. - 9:30 a.m. 
8. Grade 5 Band and Chorus will each be held two times per week from 9:00 a.m. to 
9:30 a.m. 
9. All non classroom teachers will work a maximum of, or equivalent of six 45-minute 
periods per day. 
10. Pre-K teachers will teach from 9:00 a.m. to 1 1 :30 a.m. and from 1 :00 p.m. 
to 3:30 p.m. 
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11. The elementary day schedule will be based on a five day rotating system. Physical 
Education will be conducted two 45 minute periods per week. 
12. Literacy blocks should be scheduled at each grade level; Chorus and Band are 
considered classes. This agreement includes the understanding that 5n grade 
instructional time should be scheduled in blocks of time similar to the 6-8 program. 
K. Involuntary Transfer 
No teacher will be involuntarily transferred to another tenure area where a new probationary 
appointment period is required unless the teacher gives prior written consent. All such 
transfers will be in accordance with Education Law and Commissioner's Regulations. 
L. The Middle School program will be based on a program to raise student achievement 
using an interdisciplinary team teacher approach. Teachers and administrators will 
work collaboratively to ensure the best possible safe and meaningful learning 
environment for all students. 
1. Each teacher's day shall consist of the following periods: 
a. Five (5) teacher-student contact periods every day. Core teachers (grades 5-8 - 
English, Social Studies, Mathematics, Science) will be assigned to an individual 
team. 
b. One (1) duty-free individual planning period. 
c. One (1) duty-free team planning period during which all team members will work 
collaboratively. Three days per week will be devoted to curriculum issues and 
two days per week to team management issues. Encore teachers are 
encouraged to participate in team planning periods and other activities to the 
extent possible. 
2. All middle school teachers will have a duty free lunch period. 
The teaching load shall consist of not more than 25 teaching periods a week. In 
addition, a teacher may be assigned five (5) periods of non instructional, non- 
graded Skills Development (Grade 6) or Academic Learning Lab (Grades 7 & 8) a 
week. A tenured teacher may agree to an additional class assignment in lieu of an 
Academic Learning Lab or lab assignment. A probationary teacher, except for a , 
first year teacher, may volunteer for an additional class assignment only after 
consultation with hislher curriculum content specialist, building principal, 
Superintendent and two officers of the Association. 
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4. In each secondary building, one technology teacher shall be scheduled for, in 
addition to his five daily classes and daily planning period, one period per day to 
provide student lab and to maintain material and equipment for the technology 
labs in the building. Such schedules will be rotated in an equitable manner. The 
teacher responsible for maintenancelstudent lab will review a plan for this 
purpose at the beginning of each semester with the building principal andlor 
curriculum content specialist. 
5. It is agreed that the period arrangement and order of the schedule of classes for 
the duration of this agreement shall remain as in effect on the date this 
Agreement was signed. If either party desires to change the schedule or order of 
classes, they shall propose such changes through the proper procedure as 
outlined in the re-opener clause of this agreement excepting, that is, if either side 
requests to renegotiate these schedules, the other party may not refuse the 
request. 
6. Late detention will take place from 2:45 p.m. until the late bus arrives. Two teachers 
will supervise and coordinate the late detention in the middle school two days each 
week at a rate of $1 5 per hour each; teachers will not be involuntarily assigned this 
duty. Late detention will include an academic component. 
7. Each teacher will be notified about class assignments for the following school year 
by June 15. Teachers will be notified of any necessary changes in these 
assignments as they occur. 
8. Teachers who travel to and from the Middle School shall have no duties other than 
instructional; if necessary, exceptions to this provision shall be mutually developed 
by the district and the RCSTA. 
M. High School Teaching HoursITeaching Loads 
1. All teachers shall have at least two (2) period(@ of duty-free time daily for 
preparation and planning. 
2. The teaching load shall consist of not more than 25 teaching periods a week. In 
addition, a teacher may be assigned five (5) periods of supervised study, or 
departmental lab per week. A tenured teacher may agree to an additional class 
assignment in lieu of a study hall or lab assignment. A probationary teacher, except 
for a first year teacher, may volunteer for an additional class assignment only after 
consultation with hislher curriculum content specialist, building or area principal, 
Superintendent and two officers of the Association. 
3. In each secondary building, one technology teacher shall be scheduled for, in 
addition to his five daily classes and daily planning period, one period per day to 
provide student lab and to maintain material and equipment for the technology labs 
in the building. Such schedules will be rotated in an equitable manner. The teacher 
responsible for maintenancelstudent lab will review a plan for this purpose at the 
beginning of each semester with the building principal andlor curriculum content 
specialist. 
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4. It is agreed that the period arrangement and order of the schedule of classes for the 
duration of this agreement shall remain as in effect on the date this Agreement was 
signed. If either party desires to change the schedule or order of classes, they shall 
propose such changes through the proper procedure as outlined in the re-opener 
clause of this agreement excepting that if either side requests to renegotiate these 
schedules, the other side may not refuse the request. 
High School teachers shall be assigned lom period detention duty. The listing of 
said assignments shall be delivered as part of the opening day packet provided all 
teachers. No high school teacher shall perform loth detention duty more 
than two times per year. Any teacher who does not perform the assignment will be 
placed at the top of the list for the next year. 
Late detention will take place from 2:45 p.m. until the late buses arrive. Two 
teachers will supervise and coordinate the late detention in the high school two days 
each week at a rate of $1 5 per hour each; teachers will not be involuntarily assigned 
this duty. Late detention will include an academic component. 
Each teacher will be notified about class assignments for the following school year 
by June 15. Teachers will be notified of any necessary changes in these 
assignments as they occur. 
N. Middle SchoollHigh School Schedule 
1. The following Middle and High School schedule will be implemented with the 
following elements: 
a. Nine (9) basic instructional periods 
b. One (1) remediallenrichment period to work directly with students who have 
been teacher assigned or students seeking such services. 
c. Formal work day begins at 7:35 am and ends at 2:45 pm (Except on Fridays 
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0. Cafeteria Duty at the Middle School and High School will be a voluntary assignment. 
Each period will be staffed for the duration of the period by two teachers in each 
building who will be paid $3000 each per year. The district will select the participant 
from a list of volunteers and will have the ability to remove or replace a participant if 
necessary. Replacement will be chosen from volunteer list as well. 
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ARTICLE Vlll 
LEAVES OF ABSENCE 
A. Sick Leave 
Teachers will be granted an annual sick leave of fifteen (1 5) days, effective as of the first 
day of their employment, without any deduction in salary. A maximum of five days per 
. 
year for accumulated sick leave may be used for illness in the immediate family at the 
request of the teacher. Teachers working eleven months are entitled to 16 W days 
annual sick leave. (Fifteen (15) days for 10 months; 1 W days for the 1 l t h  month.) 
Teachers may accumulate sick leave without limit. 
The Board may require a doctor's certificate after five (5) days of consecutive absence or 
for an absence on days immediately preceding or following a school holiday or vacation 
period. Preceded by a written administrative warning, the Board may require a doctor's 
certificate for any other absences deemed necessary. 
B. Death in Family 
Upon request of the individual, a leave of absence may be granted to a teacher in the 
event of death in the family. Such time shall be deducted from accumulated sick leave. 
C. Religious Observances 
Leaves of absence for religious observances may be granted upon request for any 
recognized religious observances as authorized by the Commissioner of Education. 
D. Personal Leave 
A maximum of two days personal leave without any specific reason will be granted 
annually upon request. Except in emergencies, the teacher taking personal leave shall 
give hislher principal written notice of hislher intention to take the leave at least three 
days in advance of the date helshe will be absent. Personal leave shall not be granted 
for a school day preceding or following a holiday or a vacation period as listed on the 
official school calendar. 
Professional personnel should plan to conduct their personal affairs and regular 
appointments for medical, dental or health care at times other than the school day except 
in case of emergency. 
Unused personal leave days will not be accumulated as such but shall be accumulated 
for use as part of the retirement benefits detailed in this article. For retirement purposes 
unused personal leave days will be accumulated separately from unused sick days and 
the total accumulation of sick and personal leave days shall be the total of their separate 
total accumulations added together. Unused personal leave days will not be used to 
replace sick days without prior approval of the teacher involved. 
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Unit members must inform the District in writing no later than 90 days before the end of 
their leave of their intention to return to their position. If notification is not given, the 
position will be considered vacant. 
E. Retirement Benefit 
1. A teacher preparing to retire from the RCS School District shall request one of the 
following retirement benefit options; the RCS School District shall consider this 
request, and the District shall determine on a case-by-case basis the payment 
option of the retirement benefit to the teacher. 
Upon retirement from the RCS School System as defined by the New York State 
Teachers' Retirement System, the total days of accumulated sick leave of the 
retiring teacher will be added to the total days of accumulated personal leave days. 
Option A: 
The value of such total days of accumulated leave will be used to pay hislher 
entire health insurance premiums and those of hislher spouse. A retired teacher 
may, if helshe desires, continue in the health insurance program with hislher 
spouse if hislher benefit expires by paying the full amount of the premiums. After 
the retired teacher's death, hislher spouse, if married at least 20 years, will 
continue to be covered until death, remarriage or work coverage by paying the 
full amount of the premiums. 
A retired teacher will have the same health insurance coverage options to the 
extent allowed by the insurance carriers as are currently in effect for professional 
employees, and helshe will have the same right of selection, individual orfamily, 
as helshe had when employed by the system. 
The formula used to calculate the amount for insurance premium payments shall 
be: 
Accumulated Sick Leave + Accumulated Personal Leave Annual Salary at Retirement 
327 
Annual salary is the amount earned in the last 12 consecutive months of 
employment including all monies requiring payment by the District to the New 
York State Teachers' Retirement System. 
If the monetary value of the amount available for insurance premium payments 
as computed above exceeds the cost of the premiums used by the retiree after 
all options, the retired teacher or surviving spouse will receive payment of this . 
difference. 
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Option B: 
The value of the amount available for insurance premium payment shall be paid in cash to the 
retiring teacher on July 1 following the date of retirement, providing the retiring teacher has 
given six months notice of hislher intention to retire to the District. If not, the retiring teacher 
shall receive payment on the next July 1. 
Option C: 
If the retiring teacher has given eighteen months notice of hislher intention to the District, up to 
$20,000 or one-half of the available benefit, whichever is smaller, shall be paid to hirnlher on 
December 15 of hislher last year of employment, and the remaining portion shall be paid on 
July 1 following the date of retirement. If, for any reason, the retiring teacher changes hislher 
retirement date or the benefit paid on December 15 was larger than the actual benefit due at 
retirement, the retiring teacher will pay back to the District any monies not covered by the 
actual benefit due. 
Option D: 
The retiring teacher will receive up to $20,000 paid in cash to himfher on July 1 following the 
date of retirement, provided the retiring teacher has given six months notice of hidher 
retirement to the District and have the value of the remaining benefit stay with the District for 
payment of health insurance premiums following the same guidelines as a retiring teacher who 
leaves the entire value of the benefit with the District. 
Option E: 
The retiring teacher with at least 20 years of service to the RCS School System will receive 
50% of the value of hislher accumulated sick and personal leave, as calculated by the formula, 
up to a maximum of $20,000 paid on July 1 following the date of retirement, providing the 
retiring teacher has given six months notice of hislher intention to retire to the District, or, if not, 
the retiring teacher shall receive payment on the next July 1. The retiring teacher shall also 
have the following portions of insurance plans paid by the District for a period of ten years from 
the date of retirement. 
1. Health Insurance: 85% individual, 70% 2 person, 70% family. 
2. Prescription plan: 85% individual, 70% 2 person, 70% family. 
3. Life Insurance: $1 0,000 coverage paid by District. 
4. Dental Insurance: District pays same amounts individual and family as for current 
teachers. 
5. Vision Insurance: District pays same amounts individual and family as for current 
teachers. 
After the ten years the retiring teacher can continue in the insurance programs by paying the 
full amount of the premiums. Should the retiring teacher die during the ten years, hisfher . 
spouse andlor any dependent children will receive these benefits for the balance of the ten 
years; after ten years the surviving spouse, by paying the full amount of the premiums, can 
continue in the insurance programs until the spouse's death or remarriage. 
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2. Should a teacher with at least 20 years of service to the RCS School System die in 
service, the total accrued retirement benefit shall be paid to the surviving spouse or 
estate. Approved medical leave andlor parental leave shall be counted toward the 20 
year total. This death benefit will be paid on July 1 after the teacher's death; however, if 
the teacher dies after March 1, this death benefit will be paid on July 1 of the calendar 
year following the teacher's death. 
F. Parental Leave 
Inability to work due to medical reasons related to pregnancy will be treated as any 
other disability with respect to sick and other leave policies. 
An unpaid parental leave will be available for the purpose of: 
a. Caring for an infant child; or 
b. Adopting a child. 
The maximum duration of a parental leave shall be until the commencement of the 
marking period closest to two years following the birth or adoption of the child. In the 
event the teacher requests a leave of less than the maximum duration, he or she may 
request one extension. Such extension shall not extend the maximum duration of the 
leave. 
Teachers may use up to six weeks of their accumulated leave as paid parental leave 
for one parent for an adopted child who is new to the home and under 5 years of age. 
A teacher requesting a parental leave shall advise the District of his or her intention to 
take such leave at least 60 days prior to the commencement of the leave. It is 
recognized that in the case of an adoption the teacher may not be able to provide 60 
days notice. In such case he or she shall give the District as much notice as possible. 
Time spent on a parental leave shall not constitute service for purposes of accruing 
seniority, completing a probationary period, or accruing increment, leave or other 
benefits under this Agreement; however, approved parental leave shall constitute time 
in service for the District death benefit based on a minimum twenty years service. 
G. Organizational Leaves 
Leaves of absence for attendance at the annual statewide delegates meeting of the New 
York State United Teachers will be granted to two officially elected delegates and one 
officially elected alternative of the RCSTA. 
The duly elected RCSTA retirement delegate will be granted leave to attend the annual 
statewide meeting of the retirement delegates. 
Additions to the above regulations may be granted by the Superintendent of Schools. 
Such leaves will be without loss of salary, personal leave, sick leave or any other benefit 
and shall not exceed three days a year. 
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H. Jury Duty 
A leave of absence, without financial loss or loss of leave days, shall be given any 
teacher serving on jury duty if exemption has been denied by the proper authorities to the 
satisfaction of the Superintendent of Schools. 
I. Substitutes 
When substitutes are employed, the Regulations of the Commissioner of Education shall 
be followed. 
J. Other Leaves of Absence 
Teacher requests for a leave of absence, other than those explained above or for 
extensions beyond the limitation of the leave regulations, must be in writing and 
forwarded to the Superintendent of Schools. The decision relative to said request will be 
made by the Board of Education. 
K. Statement of Accumulated Leave 
A statement of accumulated leave as of June 30th of the preceding year shall be given all 
teachers with their second paycheck in September. Such statement shall list separately 
the accumulated sick leave and the accumulated personal leave. 
L. Sick Leave Bank 
The Association shall be authorized to establish, maintain and administer a Sick 
Leave Bank subject to the rules contained herein. 
The Sick Leave Bank shall be a process through which professional staff members 
in the negotiating unit may assign sick leave days to the Association, and the 
Association may assign sick leave days so accumulated to professional staff 
members in the negotiating unit who have exhausted their sick leave credits. 
The following rules shall apply to the establishment and administration of the Sick 
Leave Bank, in addition to such further rules and procedures as may be developed 
by the Association and the Board: 
a. The privilege of full participation in the Sick Leave Bank shall be available to all 
members of the negotiating unit. 
b. Members of the negotiating unit who wish to assign sick leave credits to the Sick 
Leave Bank may do so only during the fifteen day period in the fall immediately 
following the publication of an official list of teachers employed in the District or 
in case of teachers appointed after the start of the school year, within ten (10) 
days following their first day of employment. 
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c. No member of the negotiating unit may assign more than two days of sick leave 
per year to the Sick Leave Bank and the total number of sick leave credits in the 
Sick Leave Bank shall not exceed 900 days. In case 900 days are reached, new 
members to the Sick Leave Bank will be allowed to join. For this reason, the 
900 days will be exceeded. 
d. The Sick Leave Bank Committee shall designate a Sick Leave Bank 
Administrator who shall be responsible for the administration of the Sick Leave 
Bank, including the following: 
1) Developing all further rules required for the administration of the bank. 
2) Maintaining all records of the operation of the bank and making such 
records available to the Board of Education or their designee. 
e. Sick Leave Bank Rules 
The following rules apply to the utilization of the Sick Leave Bank. 
1) The Sick Leave Bank will be governed by a committee consisting of the 
Association President, three Association members (one of whom shall act 
as the Sick Leave Bank Administrator) and one member of the Board of 
Education or hisfher designee. It shall be the responsibility of the Sick 
Leave Bank Administrator to oversee the operation of the Sick Leave 
Bank as detailed below and as detailed in the current contract. It shall be 
the responsibility of the full committee to determine the usage and 
availability of the Sick Leave Bank days. 
2) The granting of Sick Leave Bank days is not automatic upon application 
but is determined by the Sick Leave Bank Committee. Decisions made 
by the Committee concerning usage and distribution of Sick Leave Bank 
days shall be final and not subject to grievance procedures. 
3) Only members of the Sick Leave Bank may draw upon it. 
4) Prior to drawing from the Sick Leave Bank a certificate must be submitted 
to the Sick Leave Bank Administrator from the attending doctor certifying 
both the illness and the teacher's inability to return to work. 
5) There shall be no waiting period for the granting of sick leave days from 
the Sick Leave Bank. 
6) No withdrawals from the Sick Leave Bank shall exceed 45 days by any 
one teacher in any one given school year. 
7) Sick Leave Bank days withdrawn from the bank must be returned by the 
person drawing them at the rate of five days per year. 
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8) Sick Leave Bank days may be withdrawn only to the extent that they are 
available in the bank. 
9) A teacher who contributes two days from hislher accumulated sick leave 
in each of two succeeding years shall become a permanent member of 
the Sick Leave Bank and will not need to make donation to maintain 
membership in the Bank. An additional assessment of one sick leave 
day, however, would be required in the event the Sick Leave Bank was 
exhausted. 
10) Part-time teachers may be members of the Sick Leave Bank by 
contributing one day of their accumulated sick leave. They shall be 
eligible to withdraw from the bank proportionately to the amount of time 
they teach. 
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ARTICLE IX 
SABBATICAL LEAVE POLICY 
Purpose 
The sabbatical leave is a program designed to retain and attract good teachers and to 
enhance the professional development of the staff. It may be used in study for advanced 
degrees in the field of education and/or for approved independent non-degree study in 
the field of a teacher's specific subject matter. 
Eligibility Requirements 
1. Seven years of teaching experience, including tenure, in the Ravena-Coeymans- 
Selkirk Central School District. 
2. A teacher granted leave has an obligation to return to the school district to serve at 
least two years following the sabbatical leave. 
Number of Staff on Leave 
A total of one staff member shall be allowed sabbatical leave each school year. 
The District may grant a second sabbatical leave. 
Priority is to be based upon the number of years a teacher has been in the RCS 
School District provided that the sabbatical leave application and proposal meet the 
criteria that has been developed for sabbatical leave. 
In order to provide equalization on both educational levels, the two leaves will be 
divided as follows: 
One for Elementary (K-5) 
One for Secondary (6-1 2) 
In the event that one of the two areas (elementary or secondary) does not have an 
applicant, then two applicants from the other area may be granted leave. 
Application for Leave 
Application must be filed with the Superintendent of Schools between September 1 and 
December 1 preceding the requested sabbatical year. To make the awarding of 
sabbatical leave competitive, no sabbatical leave request will be processed before 
December 1. In no case will sabbatical leave be granted more than one year in advance 
of the requested sabbatical year since to award leave in this manner eliminates 
competition for such leave benefits. 
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E. Criterion 
The Professional Practices Committee shall determine the criteria by which applications 
shall be evaluated and shall develop a standardized application form. The application 
form will include criteria for how the program will be reported. 
F. Notice of Grant 
Applicants will be notified not later than the Friday following the second Board of 
Education meeting in February preceding the requested sabbatical year. 
G. Payment 
Sabbatical leaves, recommended by the Superintendent of Schools and approved by the 
Board of Education, will be awarded for one year at half pay or for one-half year at full 
pay. Payment will be made on regular payroll dates and will include health insurance, sick 
leave and any other benefits which would accrue to a staff member not on leave. 
Sabbatical leave time will count as service for salary and seniority purposes. A teacher 
who fails to return to render service to the school district for two years following the 
sabbatical must reimburse the school district for the salary paid during such leave. 
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ARTICLE X 
POLICY FOR CONFERENCE ATTENDANCE 
A. Numbers Eligible to Attend Conferences Each Year 
1. The Ravena-Coeymans-Selkirk Central School District is committed to encouraging 
professional development on the part of its staff and to that end will allow a 
maximum of three (3) school days per year per teacher for attendance at 
conferences and meetings designed to promote professional growth. 
2. Any faculty member elected to an office of a State organization within hisfher 
professional area will be given conference leave without such leave being reduced 
as listed in Section A 1. 
B. Financial Provisions 
1. Mileage shall be paid at the IRS rate. 
2. Receipts shall be submitted for the following: 
a. Lodging 
b. Thruway and Bridge Tolls 
c. Registration Fees 
d. Train, plane and bus tickets (if applicable) 
3. Bills will be submitted by the teacher to the principal who will, in turn, submit them to 
the Superintendent. A written report summarizing the conference will accompany 
the presentation of the bill for expenses. No expense payments will be made until 
such written report has been submitted to the Superintendent of Schools. 
C. Administrative Procedures 
1. In departmental areas, all conference leave requests will be submitted initially to the 
curriculum content specialists whose responsibility shall be to recommend 
attendance based upon departmental and program objectives. In non-departmental 
areas all conference leave requests will be submitted initially to the immediate 
supervisor. 
2. Authorization for all conference attendance shall be made by the Superintendent of 
Schools. Application to attend will be submitted to the building principal on the 
appropriate forms as early as possible in advance of the conference. 
D. Exceptions to the above regulations may be granted by the Superintendent of Schools. 
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ARTICLE XI 
GROUP HEALTH INSURANCE 
Faculty members will be provided coverage by the Blue Shield of Northeastem New York 
Secure Blue Preferred PPO plan with a $10 co-pay for physician office visits. 
Faculty members will also be provided the Benecard NPA prescription plan with a $5 
co-pay for generic drugs and $1 0 for name brand drugs. 
Faculty members will also be provided with life insurance coverage for each individual 
participant in the plan of $10,000, Accidental Death and Dismemberment coverage by a 
provider agreed to by the District and Association. 
Group health insurance premiums will be paid through a Premium Only Plan as provided 
by the Internal Revenue Service Code, Section 125. 
Faculty members will be provided with an Employee Assistance Plan administered by 
Human Resource Associates. If the increase in renewal cost exceeds the change in the 
CP1 -U as referenced in the Federal Register, both parties agree to re-open this item and 
neither may refuse. 
Any change in insurance carriers andlor plans must be approved by both the District and 
the Association. 
The cost of the coverage in A, B and C above shall be as follows: 
Individual Coverage: The Board of Education will pay 85%. 
Family Coverage: The Board of Education will pay 80%. 
Faculty members also will be provided with dental insurance offered by Delta Dental. 
The Board of Education will pay: 
The Board Of Education will pay 55%. 
The Board Of Education will pay 60%. 
The Board Of Education will pay 65%. 
It is the understanding of the parties that if a teacher elects coverage subsequent to July 
1st of any year of the agreement, the amount to be paid by the Board will be prorated 
based upon the remainder of the coverage. 
A committee shall be formed with two District and two Association representatives which . 
shall meet as needed to review any questions which arise with respect to the 
administration of the health insurance programs by the carriers. 
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J. All RCS teachers will be notified by the RCS School Business Administrator of the 
opportunity for addinglchanging insurance options by June 1 each year. All insurance 
options may be selected individually or collectively as desired by the teacher to the extent 
allowed by the insurance carriers. 
K. All faculty members will be provided with the Premier Platinum Biennial Benefit Vision 
Plan. The District will pay $48 for individual coverage and $134 for family coverage. 
L. The district will offer a Section 125 Flexible Spending Plan and Dependent Care Account 
which includes accounts for dependent care and unreimbursed medical expenses for 
each unit member. 
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ARTICLE XI1 
PHYSICAL EXAMINATIONS 
A. All teachers in the district must undergo a physical examination prior to the first year of 
employment at their own cost. Physical examination forms will be used for the recording 
of the results of this examination and will be forwarded by the examining physician to the 
school physician. Forms may be obtained from the Superintendent's Office. 
B. Other physical examinations may be required by the Board of Education and the total 
cost for each examination will be paid by the district. 
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ARTICLE Xlll 
SALARY SCHEDULE AND REGULATIONS 
A. The salary schedule(s) to be in effect for the 2004-2009 school year(s) are attached 
as Appendix A. 
B. The salary schedule(s) to be in effect for the School Nurses for 2004-2009 school 
year(s) are attached as Appendix B. 
C. Other Provisions 
1. Salary Notices for current year shall be given to all teachers before 1 1/30. 
2. Letters stating the Board of Education's intent to not rehire shall be given to 
those teachers affected before 4/30. 
3. Advanced Course Credits 
a. All courses must be on the graduate level, but exception to this may be 
granted by the Superintendent of Schools. 
b. All courses or degree programs must have prior written approval of the 
Superintendent of Schools. All courses or degree programs must be either 
in area of certification or in a related educational field. Teachers will receive 
payment for two master's degrees approved by the Superintendent; the 
second master's degree must be received after July 1, 1998. The first 
degree will be in the area of permanent certification and the second in a 
related educational field. 
c. No credit shall be granted for hours earned above a B+40 unless a Masters 
Degree is earned. No credit shall be granted for hours earned beyond a 
M+60. Only credits earned subsequent to the Master's Degree date that 
they are related to are eligible for payment up to a maximum of 60 hours. 
Payment for credit hours above B+30 and M+45 is only for hours earned 
after July 1,1998. 
d. For all teachers hired after July 1,2004, in accordance with accreditation 
changes in NYS, credit will be granted for hours earned to obtain the 
Master's Degree for permanent certification according to the following 
schedule: Upon completion of degree requirements for a Masters, you will 
receive the Masters stipend. For those in the process of obtaining their 
Master's Degree, after the second year of employment, if you have earned 
at least twelve credit hours, you will receive a $480 stipend. After the 
fourth year of employment, if you have earned at least twenty four credit 
hours, you will receive another $480 stipend. After the fifth year of 
employment, if you have earned all the credits required for the Master's 
Degree, you will receive the contractual payment for the Master's Degree. 
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e. Official transcripts for college credit submitted to the Superintendent's 
Office by October 15 will receive a full year's award. It is the teacher's 
responsibility to submit such transcripts within the time limits established 
above. 
f. Payment for graduate hours and movement from one salary level to a 
higher horizontal salary level will take place as of November 15 following 
the completion of the requirements for such movement. 
g. The payments for an earned doctorate degree will be made to staff 
members in accordance with the contract salary schedules so long as the 
degree program is accredited by the New York State Board of Regents and 
it is related to district duties. 
Curriculum Content Specialists 
a. Middle School (5-8) and High School (9-12), as well as (6-12) and (K-12), 
Curriculum Content Specialists each will be paid $2500. 
b. Curriculum Content Specialists will not be assigned duties not directly 
related to their subject matter, such as, but not limited to, lunch duty, 
detention duty, proctoring standardized tests, scholarship exams and 
other subject area final exams. 
c. Each Curriculum Content Specialist will have a reduced maximum teaching 
load according to the following schedule: 
.6 Instructional and .4 Curriculum Content Specialist. 
Elementary Curriculum Content Specialists (pre K-4) will be paid $3000 and 
have a .5 FTE release from teaching duties. 
All salary steps are automatic for satisfactory work. 
If a teacher is not to receive an increment based on a charge of unsatisfactory 
work, heishe shall be entitled to a letter from the Superintendent of Schools 
listing the reasons for such rating. 
Longevity increments as shown below shall be granted after completion of 
eighteen, twenty-three and twenty-eight years of credited service to the RCS 
School System for those teachers performing satisfactory or better work. The 
1970-71 system of longevity increments based upon a teacher receiving longevity 
payments for credited service to teaching shall remain in effect for all teachers 
hired on or before January 1, 1971. 
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8. In-service Credit 
For all credits earned beginning September 1,2004, one hour of credit will be 
granted for each fifteen clock hours of approved in-service work completed up 
to a maximum of 60 clock hours per year. These hours are accumulated 
outside of the regular school day. Teachers will receive a one time stipend of 
$200 per credit upon completion of required 15 clock hours. RCS teachers 
who teach an in-service course at RCS shall receive their choice of either 
$300 per in-service credit or one more in-service credit than the number of in- 
service credits received by teachers taking the course. 
9. Other Provisions - Earning of Annual Increments. 
a. Full-Time Teachers 
A teacher hired prior to March 1 will receive an annual increment the 
following September. A teacher hired after March 1 will receive an 
annual increment the September following the conclusion of hisfher 
first full year of work. 
b Part -Time Teachers 
Salary increments for part-time teachers will be on an annual increment 
based on percentage. Elementary teachers teaching W day will receive 
W a normal increment. Secondary teachers will receive 116 of a normal 
increment for each class taught. 
10. Summer Guidance Work 
Guidance Counselors in the Middle School and High School will work a minimum 
eighteen (1 8) additional days each school year beyond days worked by classroom 
teachers as defined by the official school calendar. These days will include days 
beginning September 1 to the teacher's orientation day except weekends and 
Labor Day, and days ending June 30 except weekends after the last day of the 
school year. An additional thirty-five (35) days of guidance work during July and 
August will be divided among the guidance counselors by their mutual consent 
and decided by May 1 each year. 
Guidance counselors in elementary schools will work 10 additional days each 
school year beyond days worked by classroom teachers as defined by the official 
school calendar. Beginning July 1, 1994 these days will be based on program 
needs. 
All specific days shall be approved by the Superintendent of Schools. 
All days worked by guidance counselors beyond those worked by classroom 
teachers will be paid a per diem of base salary. 
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11. Mileage Allowance 
The per mile allowance for teachers shall be the current IRS rate per mile for 
authorized travel. 
12. The District shall deduct from the paychecks of members of the bargaining unit 
who authorize deduction of monies for VotelCope. Authorization for deduction 
shall be on the forms provided by the RCSTA and fotwarded to the District by 
October 15. The District shall deduct the sum authorized in four (4) equal 
amounts beginning with the first paycheck in November. All monies deducted 
shall be fotwarded to the Treasurer of the RCSTA. Such authorization shall 
remain in effect until modified or revoked by the individual teacher. 
13. The District shall deduct from paychecks of members of the bargaining unit 
who authorize deduction monies for the NYSUT Benefit Trust. 
14. Summer curriculum work shall be paid a per diem rate of step 1. 
15. Mentoring Program for first and second year teachers and Helping Teacher 
Program for experienced teachers new to the District will be defined in a separate 
Letter of Understanding. 
16. It is agreed the President will work only the first three periods of each day with 
no additional duties assigned beyond this point. This is to enable the President to 
attend to the duties and responsibilities of hislher office thereby assisting the 
District in educational and other related concerns. 
17. An annual stipend in the amount of $945 shall be paid to any unit member who 
possesses National Board Certification through the National Board for 
Professional Teaching Standards or its successor organization. The stipend shall 
be discontinued upon expiration of such certification. 
18. Three teachers in each elementary building will be paid $500 per year each to 
be responsible for the planning, preparation, and implementation of morning 
program in their respective buildings. 
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ARTICLE XIV 
EXTRADUTYPAY 
A. Extra and Co-curricular Activities 
The RCS District believes that extra and co-curricula ~r activities are an important part of 
the total school curriculum for students. To that end faculty are encouraged to volunteer 
to work with students as advisors to the various clubs and activities taking place. 
In the spring of each year extra and co-curricular advisorships will be posted in each 
building. Established building procedures for staffing recommendations will result in an 
extra and co-curricular roster distributed to faculty by October 1 of each school year. 
A standing joint sub-committee comprised of the RCSTA Negotiator, School Business 
Administrator and the appropriate RCSTA Building Representative will be charged with 
developing a plan of accountability and evaluation of all clubs and activities. This 
committee will also be a clearinghouse for all requests for new clubs and activities as 
well as periodic evaluation of current clubs and activities. 
The maximum number of points will be 387 in 2004-2006; 392 in 2006-2008; and 397 in 
2008-2009. 
Each point shall be paid at the rate of: 
1. Hiah School Point Value 
High School Student Council Advisor 
Senior Class Advisor 
Junior Class Advisor 
Sophomore Class Advisor 
Freshman Class Advisor 
Dramatics Club Advisor 
Assistant Drama Club 
Yearbook Advisors (2) 
School Newspaper - Literary Advisor 
Gossamer Thread Advisor 
Stage Crew 
School Store Manager 
Jazz Ensemble 
PEP Band 
Spanish Club - Open Door Advisor 
French Club Advisor 
Debate Club 
Future Teachers of America Advisor 
National Honor Society Advisor 





















Agreement between Ravena Coeywns Scllrirk CSD Board of Education and 
Ravena Coeywns Sclkirk Teachers' Association, July 1,2004 -June 30,2009 
Future Business Leaders of America Advisor 
DECA 





Ski Club Advisor 
Ticket Collector 
Boys lntramural Advisor 




2. Middle School 
Yearbook Advisor 
Student Council Advisors (2) 
Dramatics Club Advisor 
Newspaper Advisor 
Art Club Advisors (2) 
Hiking Club Advisor 
Jazz Ensemble 
Gym Show (2) 
Photography Club 
Boys Intramural Advisor 
Girls lntramural Advisor 
FCCLA Advisor 
Ski Club Advisor 
Select Chorus 
French Club Advisor 
Math Club Advisor 
Stamp Club Advisor 
Aerobics Club Advisor 
Stock Market (2) 
Spanish Club 
Natural Helpers 
NYS Portfolio Project 
Trading Post 
3. Elementarv 
Saturday Morning Basketball Advisor (2) 
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4. Becker 
Stamp Club Advisors (2) 
Yearbook Advisor 
Art Club Advisor 
Intramural Advisor 
Gym Show 




NYS Portfolio Project 
Drama Club 
5. Coevmans 
Stamp Club Advisors (2) 
Yearbook Advisor 
Art Club Advisor 
Intramural Advisor 
Gym Show 
Future Teachers of America 
Student Council 
Natural Helpers 























6. Music Concerts 1 point per teacher per concert 
B. Athletics 
1. All teaching personnel (including members of the physical education staff) who 
serve as coaches for sports offered by our school system shall be paid according to 
the schedule below which includes payment for summer and recess coaching. 
2. The faculty will be notified of any and all openings on the coaching staff. A list of 
applicants for those positions will be made by the Director of Athletics and the High 
School Principal to the Superintendent of Schools who, in turn, will recommend to 
the Board of Education for their approval by May 1 of the year preceding the school 
year in which the coaching assignment will be worked. 
3. Schedule of Pay for Athletics 
Athletic coaches will be paid as follows for each athletic point: $30 
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4. Criteria used for calculation of athletic point values 
(a) Length of season - 1 point per week 
(b) Non-school days practices - 1 point per day 
(c) Number of after-school games - 1 point per game 
(d) Number of evening/Saturday/vacation games - 2 points per game 
(e) No. of Athletes on Team: 
10 or less 5 points 
11 to20 10 points 
More than 20 15 points 
(9 Equipment Responsibility - 0 to 10 points 
(g) Assistant Coach Responsibility - 3 Points per assistant 
(h) Coaching Responsibilities: 
Injury Factor 0 - 5 points 
Safety Factor 0 - 5 points 
Areas of Instruction 0 - 5 points 
Complexity of Program Organization 0 - 5 points 
Scouting 0 - 5 points 
Use of film, Audio Visual Aids 0 - 5 points 
Length of an Athletic Contest 0 - 5 points 
Intangibles 0 - 10 points 
5. SPORTS Total Points 
Varsity Football 
Asst Varsity Football 
JV Football 
Asst JV Football 
Freshman Football 
Asst Freshman Football 
Varsity Boys Soccer 
JV Boys Soccer 
Modified Boys Soccer 
Varsity Cross Country 
Modified Cross Country 
Varsity Golf 




Boys Varsity Bowling 
Boys Indoor Track 
Varsity Boys Basketball 
JV Boys Basketball 
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Freshman Boys Basketball 80 
Middle School Boys Basketball 65 
Varsity Boys Track 100 
Asst Varsity Boys Track 90 
JV Boys Track 80 
Varsity Baseball 97 
JV Baseball 79 
Modified Boys Baseball 70 
Varsity Girls Soccer 97 
JV Girls Soccer 84 
Modified Girls Soccer 60 
Varsity Girls Tennis 70 
Varsity Girls Volleyball 89 
JV Girls Volleyball 71 
Freshman Girls Volleyball 55 
Varsity Girls Basketball 130 
JV Girls Basketball 110 
Freshman Girls Basketball 59 
Middle School Girls Basketball 64 
Girls Indoor Track 122 
Varsity Girls Track 100 
Asst Varsity Girls Track 90 
Varsity Girls Softball 97 
JV Girls Softball 79 
Modified Girls Softball 70 
Varsity Football Cheerleading 62 
JV Football Cheerleading 58 
Varsity Basketball Cheerleading 67 
JV Basketball Cheerleading 63 
Girls Varsity Bowling 65 
Director of Athletics 250 
Instructional Basketball - Middle School 
1 Point per Session to a maximum of 20 Points 
1 Session = one 2-hour block 
6. Athletic coaches who, because of post season play, are coaching two sports 
simultaneously will be paid an additional $1 50 for each week that the two sports 
overlap. 
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C. Bus and Chaperone Duty 
During the first week of the school year the administration shall circulate a memo to all 
faculty members requesting names of those interested in volunteering for extra-duty 
assignments. 
From the list of names, the administration of the building in which the event is 
sponsored will select the teacher to be assigned. Away athletic events chaperones will 
be assigned by the High School Principal. A tentative schedule for such assignments 
shall be distributed to all faculty members no later than October 1. 
Events included under this Agreement shall include interscholasticathletics, dramatics, 
music festivals and concerts. 
Teachers accepting such assignment shall be paid according to the following schedule: 
Home Activities $39 
Away Activities $47 
In the event the principal is unable to secure a volunteer for a particular assignment, 
helshe will select a teacher for the assignment from hidher building. 
Events which are a direct extension of the classroom instructional program, such as 
school fairs, open house and science fairs, are not included in this section. 
Advisors/Coaches shall give 30 days notice prior to resigning from an activity or 
coaching assignment to which they have been assigned for the current school year. 
Exceptions may be granted by the Superintendent. 
Extra duty assignments lasting the entire year shall be paid equally in each 
paycheck. Extra duty assignments lasting less than the entire school year shall be 
paid in a separate check at the conclusion of the activity. 
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ARTICLE XV 
SCHOOL CALENDAR 
Upon receipt of the official BOCES calendar, the following parameters will be applied to 
developing a yearly school calendar. 
1. The starting and ending dates should be consistent with the BOCES Regional 
calendar. 
2. The calendar will consist of 185 official days which shall include three (3) 
superintendent's conference days and Regents examination and rating days 
(January and June). In a leap year where the additional day is a school day, the 
Wednesday before Thanksgiving or the Monday following Easter will be a school 
holiday. 
3. Superintendent's Conference Days shall be: 
a. Tuesday following Labor Day for staff orientation. 
b. Election Day for parent conferences. 
c. During the third week in March for the purpose of staff development as planned 
by the PPC. The date will coincide with the BOCES March staff development day 
if so scheduled. 
4. Grades Pre-K-8 will have four (4) shortened sessions consistent with Section 175.5 
of the Regulations of the Commissioner. Two (2) of these days will occur in the fall 
(around the close of the first marking period). Two (2) of these days will occur in the 
spring (around the close of the third marking period). 
5. The first unused snow day will be considered a vacation day on the Friday before 
Memorial Day. 
6. Last Week of School 
* Regular attendance Pre K-8 until the 180 day requirement is met. No student 
attendance beyond this date. Notification of the remaining days will be made by 
June 1. 
* Senior high students only in session in accordance with the Regents 
examination schedule. 
7. The calendar must be completed no later than June 15 in the year prior to the one 
for which the calendar is designed. Failure to reach agreement will mean the 
calendar in effect on June 15 will be the official school calendar for the next school 
year. 
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ARTICLE XVI 
TEACHER SUPERVISION AND EVALUATION 
A. The Ravena Coeymans Selkirk Central School District recognizes the necessity of 
an ongoing process of instructional supervision designed to improve the 
teachingllearning cycle. To that end teachers and administrators will participate in a 
variety of instructional improvement activities which may include pre-conferences, 
classroom visitations and post-conferences. Such activities will be described in a 
written observation report. The written observation will include, where appropriate, 
the positive aspects of a teacher's performance. The initial observation by any of the 
official observers of a probationary teacher in hislher first year shall be used to 
improve the teacher's performance in the classroom. The initial observation will not 
be written up or placed in a teacher's personnel file, but a notation will be made that 
such an observation took place. Such notation will be a record of the date, time and 
class and will be signed by both the teacher and the observer. All first year teachers 
shall receive at least one such observation report during the first ten weeks of 
school. Other probationary teachers will receive at least one such observation report 
during the first semester. All probationary teachers will receive at least two written 
observation reports from the building principal, assistant principal, K-12 Mathematics 
or ELA supervisors(where appropriate), superintendent, assistant superintendent for 
instruction, or director of pupil services(where appropriate) each year. Tenured 
teachers will participate in the supervisory activities as described when deemed 
appropriate by the teacher andlor building principal. Probationary teachers 
appointed to multiple tenure areas in accordance with Part 30 of the Commissioner's 
Regulations will be observed at least once in each tenure area each year. 
B. Within seven (7) school days following the observation, the original and one copy of 
all written observations will be sent to the observed teacher. Spaces will be provided 
on the back of the observation form for teacher's comments and/or responses. Use 
of these spaces will be at the individual teacher's discretion. Any comments andlor 
replies by the teacher shall be made on the original of the observation. The original 
will be initialed by the teacher. The initialing of the observation report merely 
indicates that the teacher has seen the report and not that heishe necessarily 
approves of its contents. The teacher will return the original to the principal of the 
school who will send it to the Superintendent of Schools. The principal will also 
distribute copies as follows: 
1. One copy to the Assistant Superintendent for Instruction's file 
2. One copy to the principal's file 
3. One copy to the teacher 
C. The Annual Professional Performance Review Process as agreed to by the District 
and the Association will be followed by the appropriate administrators. 
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D. Teacher Personnel File 
Official teacher files in a school shall be maintained under the following 
circumstances: 
1. No material derogatory to a teacher's conduct, service, character or personality 
shall be placed in the file unless the teacher has had an opportunity to review the 
material. The teacher shall acknowledge that helshe had the opportunity to 
review such material by affixing hislher signature on the actual copy to be filed 
and return the actual copy to be filed within ten (10) school days. Such signature 
merely signifies that helshe had read the material to be filed and does not 
necessarily agree with its contents. However, any incident which has not been 
reduced to writing within three months of its occurrence, exclusive of the summer 
vacation period, may not later be added to the file. 
2. The teacher shall have the right to answer any material filed, and hislher answer 
shall be attached to the file copy. 
3. Upon request by the teacher, helshe shall be permitted to examine hislher file. 
4. The teacher shall be permitted to reproduce any material in hislher file. 
5. Material will be removed from the files when a teacher's claim that it is inaccurate 
or unfair is sustained by the Board of Education. 
6. External references shall be excluded from the copy available for teacher 
examination. 
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ARTICLE XVlll 
DUES DEDUCTION 
A. The Association shall notify the District of its yearly fee. The District shall deduct 
such fee (or Association dues, whichever is applicable) from the paychecks of all 
members of the bargaining unit, in accordance with the dues deduction procedure 
herein and forward such amount to the Treasurer of the Association in prompt 
fashion. 
B. Deductions referred to in Section A shall be made in the following manner: The 
yearly fee shall be deducted in fourteen (14) equal installments beginning with the 
second pay period in October. The final transmittal shall be accompanied by a listing 
of the members of the bargaining unit from whom deductions have been made and 
the amount deducted for each. 
C. Deductions referred to in Section A above shall be made from new employees of the 
bargaining unit in the following manner: 
The fee deduction shall begin on the 30th day following commencement of 
employment unless such date does not coincide with a payday in which case the 
deduction shall occur on the payday immediately preceding the 30th day, provided 
that deductions from the bargaining unit have begun for that school year. 
D. The Association affirms that it has adopted such procedures for refund of agency 
fee deduction as required in Section 3 of Chapter 677 and 678 of the Laws of 1977 
of the State of New York and such procedure complies with applicable law. 
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ARTICLE XIX 
DISCIPLINE 
A. It is the duty and responsibility of the Board of Education and all administrative 
personnel to support teachers in a disciplinary dispute before the individual student 
involved, the student body, the parents and public, after investigation has proved the 
teacher correct. 
6. A teacher shall be entitled to meet privately with the responsible administrator prior 
to any meeting with student or parent to review particular circumstances involved, 
whenever possible. The teacher may have an Association representative, if helshe 
wishes, attend such meeting with himlher. 
C. The teacher is charged with the responsibility of maintaining a climate in which 
education can take place. In matters of a serious nature, a teacher may refer a 
student whose attitude or behavior threatens class welfare to hislher responsible 
administrator. Together they will discuss whether or not that student should continue 
in class. The Administrator's decision regarding this matter will be subject to a 
hearing, if desired by the individual teacher, before the Superintendent of Schools 
andlor the Board of Education, but will remain in effect until altered as a result of 
said hearing. 
D. 1. Under no circumstances will an administrator reprimand a teacher before a 
group of other teachers, students or individuals. Such reprimands, if necessary, 
will be done in private. 
2. Under no circumstances will a teacher dispute with an administrator hislher 
decision concerning a disciplinary case in front of other teachers, students or 
other individuals. Such arrangements will be handled in private. 
E. In case of repeated misbehavior by the same student, the administration will take 
the responsibility for seeking all proper psychological, social, medical or lawful 
means to aid the student. 
F. No teacher, administrator, officer or agent of the school district shall use corporal 
punishment against a pupil. When alternative procedures cannot be reasonably 
employed, reasonable force may be used to: protect oneself from injury; protect 
school property and property of others; restrain or remove a pupil whose behavior is 
interfering with school district functions, power and duties if that student has refused 
to comply with a request from further disruptive acts. 
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ARTICLE XX 
TEACHER PROTECTION 
A. Teachers will immediately report all cases of assault suffered by them in connection 
with their employment to their principal or immediate supervisor in writing. 
B. This report will be forwarded to the principal who will comply with the reasonable 
request from the teacher for information in hislher possession relating to the incident 
or the persons involved. 
The School District agrees to save harmless and protect all teachers, practice or 
cadet teachers, from financial loss arising out of any claim, demand, suit or 
judgment by reasons of alleged negligence or other act resulting in accidental 
bodily injury to any person within or without the school building, provided such 
teacher, at the time of the accident or injury was acting in the discharge of 
hislher employment andlor under the discretion of the Board of Education. 
Teachers shall notify the principal of any accident or claim against them which 
might be covered by this section immediately after the accident occurs or the 
teacher knows of the claim. 
Under no circumstances shall any teacher use hislher own vehicle for school 
trips unless authorized by the administration or under an emergency situation. 
The Board of Education shall not be subject to the duty imposed by this section 
unless such employee shall within ten (10) days of the-time helshe is served with 
any summons, complaint, process, notice, demand, or pleading, deliver the 
original or a copy of the same to the Board of Education. 
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ARTICLE XXI 
PERSONAL INJURY BENEFITS 
A. Whenever a teacher is absent from histher employment and unable to perform 
histher duties as a result of an accident, injury or assault occurring in the course of 
histher employment, which is certified as a Workers Compensation situation, hetshe 
will be paid histher full salary (less the amount of any Workers Compensation award 
made in lieu of salary for temporary disability due to said accident, injury, illness or 
assault) for the period of such absence, for a period of up to one (1) year, and no 
part of such absence will be charged to histher annual or accumulated sick leave. 
B. The School District shall reimburse teachers for the reasonable cost of replacing or 
repairing dentures, eyeglasses, hearing aids, or similar bodily appurtenances not 
covered by Workers Compensation or the District Health Plan, which are damaged, 
destroyed or lost as a result of an assault suffered by a teacher while the teacher 
was acting in the discharge of histher duties within the scope of histher employment. 
AgmerrPnt between R a m  Coeymans SelldrL CSD Board of Education and 
Ravena Coeylwns SeDrirL Teachen' Association, July 1,2004 - Jum 30,2009 
ARTICLE XXll 
SUMMER SCHOOL 
A. All positions for summer school shall be publicized as early as possible. Teachers 
who apply for such positions shall be notified of the action taken regarding their 
application as early as possible. 
6. Priority consideration for summer school applications shall be given to qualified 
teachers within the RCS School System. Previous successful experience in such 
system shall be an important factor in making selections thereof. 
C. Once a teacher is notified of the acceptance for summer school employment, 
helshe shall be employed in a professional capacity for the period specified at the 
agreed compensation, depending on adequate registration for said course. The 
number of sections to be conducted will be determined based on enrollment on 
opening day. 
D. Summer school teachers will be paid the following amounts for each regular 
summer school session taught: 
Ageemcat between Ravcna Cayrnano SeUdrk CSD BoPrd of Education and 
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ARTICLE XXlll 
VACANCIES 
A. Vacancies in all professional positions in the District shall be posted in the faculty 
room(s) of every school building clearly setting forth a description of and 
qualifications for each position. 
B. When school is in session, such notice shall be posted as far in advance as 
practicable, ordinarily at least 15 days before the final date when application must 
be submitted. 
C. Teachers who desire to apply for such vacancies shall submit their applications in 
writing to the Superintendent of Schools within the time limit specified in the notice. 
D. Teachers who desire to apply for a vacancy which may filled during the summer 
vacation period shall submit their names to the Superintendent of Schools, together 
with the position or positions they desire to apply for and an address where they can 
be reached during the summer vacation period. The Superintendent shall notify 
such teachers of any vacancy in a position for which they wish to apply and such 
notification shall set forth a description of and the qualifications for the position, 
including the duties and salary. Such notice shall be sent as far in advance as 
possible. In addition, the Superintendent of Schools shall post a list of vacancies to 
be filled during the summer months on a bulletin board at the administrative office 
as soon as the vacancy is known to exist. 
E. All appointments to the aforesaid vacancies and openings are to be upon the 
published qualifications and experience criteria. They shall be made without regard 
to age, sex, race, creed, color, religion, nationality or marital status. 
F. The names and assignments of bargaining unit members who resign or retire from 
permanent positions will be posted in each school building. Teachers interested in 
being considered for such assignments may contact the Superintendent. 
G. The President of the RCSTA shall receive a copy of all vacancy notices for all 
professional positions in the District at the same time they are posted in each faculty 
room. 
Agmzmcnt between Ravcna Coeymans Selkirk CSD Board of Education and 
Ravena Coeymans S e W  Teachers' Association, July 1.2004 - Juae 30.2009 
ARTICLE XXlV 
MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitments between both 
parties and may be altered, changed, added to, deleted from or modified only 
through the voluntary, mutual consent of the parties in a written and signed 
amendment to this Agreement. Before the Board adopts a change in the policy 
which affects wages, hours, or any other condition of employment which is not 
covered by the terms of this Agreement and which has not been proposed by the 
Association, the Board will notify the Association in writing that it is considering such 
a change. The Association will have the right to negotiate such items with the Board, 
provided that it files such a request with the Board within five (5) calendar days after 
receipt of said notice. 
B. This Agreement shall supersede any rules, regulations or practices of the Board 
which shall be contrary to or inconsistent with its terms. The provisions of this 
Agreement shall be incorporated into and be considered part of the established 
policies of the Board. 
C. Any individual arrangement, agreement or contract between the Board and an 
individual teacher, heretofore executed shall be subject to and consistent with the 
terms and conditions of this Agreement and any individual arrangement, agreement 
or contract hereafter executed shall be expressly made subject to and consistent 
with the terms of this or subsequent agreements to be executed by the parties. If an 
individual agreement, arrangement or contract contains any language inconsistent 
with this Agreement, this Agreement during its duration shall be controlling. 
D. If any provision of this Agreement or any application of the Agreement to any 
teacher or group of teachers shall be found contrary to law, then such provision or 
application shall not be deemed valid and subsisting except to the extent permitted 
by law; but all other provisions or applications shall continue in full force and effect. 
E. Copies of this Agreement shall be reproduced at the expense of the Board and 
given to all teachers now employed or hereafter employed by the Board within two 
weeks after its execution or employment if that occurs later. 
F. The committees of the Board of Education agree to meet directly with 
representatives of the Association when such a request is forwarded to them 
through the Superintendent. 
Agrremmt between Ravtna Cocylaanr, Sclkirk CSD Board of Education and 
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ARTICLE XXV 
DURATION OF AGREEMENT 
Provisions of this contract may be subject to annual reopening as follows: In the event 
either party wishes to amend this Agreement, notice may be given not later than December 
1 of each year during the life of this Agreement. Negotiations concerning such proposed 
amendments shall proceed in accordance with the provisions of Article I1 of this 
Agreement. Amendments resulting from such negotiations shall take effect beginning the 
following July 1 or at such other times as may be mutually agreeable to the parties. 
In the event that negotiations for a successor agreement have not concluded prior to the 
expiration date of this Agreement, this Agreement shall remain in force until the successor 
Agreement has been ratified by both parties. 
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Teachers at the top step or beyond shall receive a percentage increase in their base 
salary, plus longevity where applicable, as indicated in the table below. 
A teacher's base salary shall be calculated by adding to the step value shown above the 
sum of: 
per credit above Bachelors Degree $40 
Masters Degree $654 
Doctorate Degree $1,012 
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Registered Professional Nurses Salary 
All of the provisions of this contract include Registered Professional Nurses except that 
each nurse will have one-half hour duty-free lunch in addition to a fifteen minute daily 
consultation time which will also be duty-free; the base pay for nurses will be as listed in 
this appendix. 
A-t betwem R a m  Coeynrrrm~ Selkirk CSD Board of Edwtion and 
Ravena Coeylnans Sew Teachem' Association, July 1,2004 - Junc 30,2009 
APPENDIX C 
Date of Original Filing 
Name(s) of Aggrieved 
Building Grade or Department 
Please complete three copies of this form: one for your immediate supervisor, one for the Chairperson of 
the Grievance Committee and one for your files. This will be the onlv form the aaarieved needs to fill 
out. It will be the responsibility of the Grievance Committee to see that you and the appropriate 
-
administrators and the President of the Board of Education receive copies of the required forms as your 
grievance is processed through the necessary levels. 
I. My grievance was caused by an action or omission of (check one): 
Principal 
- Assistant Superintendent for Instruction 
School Business Administrator 
Superintendent 
Board of Education 
II. The nature of the grievance is (explain in detail, attach additional information if necessary): 
Ill. Past history (if any previous actions or conditions will help us to understand the problem, please 
complete this section). 
IV. The aggrieved has already taken the following action@): 
None 
Level One: 
Presentation to his / her Principal, the Assistant Superintendent for Instruction, Director of 
Special Services, or School ~usiness ~dministrator; a copy forwarded to the Chairperson of 
the Association's Grievance Committee. 
Date 
Level Two: 
Presentation to the Chairman of the Association's Grievance Committee; presentation to the 
Superintendent of Schools. 
Date 
Level Three: 
Presentation to the Chairman of the Association's Grievance Committee; presentation to the 
Board of Education. 
Date 
These actions will be taken in accordance with the current teacher's contract. 
V. Please attach copies of all pertinent correspondence, etc. to the copy being sent to the Grievance 
Committee Chairperson. 
Agn-t bchvecn R a m  Cocynans Selkirk CSD B o d  of Education and 
Ravena Cocymans %kirk Teacbm' Associati'on, July 1,2004 -June 30.2009 
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION 
(Print) Last Name First Initial 
Address 
To: THE RAVENA-COEYMANS-SELKIRK BOARD OF EDUCATION 
Pursuant to Chapter 392, Laws of 1967, 1 hereby designate the Ravena Coeymans 
Selkirk Teachers Association as my representative for the purpose of collective 
negotiations, and I hereby request and authorize you, according to arrangements 
agreed upon with such Association, to deduct from my salary and transmit to the 
Association indicated below the dues of the respective Associations. I hereby waive all 
right and claim for said monies so deducted and transmitted in accordance with this 
authorization and relieve the Board of Education and all its officers from any liability 
thereof. This authorization shall be continuous while employed in this school system or 
until withdrawn by written notice. 
Teacher Signature 
Apeemnt between Ravcna Coeylnans Sew CSD B o d  of Education and 
Ravena Coe- Selldrlr Teachm' Association, July 1,2004 -June 30,2009 
Date 
It is agreed by both parties that a Mentoring Teacher Plan will be negotiated and 
implemented by September 1,2004 in accordance with [NYS Education Law]. The 
essential components of this plan will follow state recommended guidelines and will 
also include a helping teacher component for teachers new to the R.C.S. School 
district who are not in their first or second year of teaching. Failure to reach 
agreement will cause reversion to language on Helping Teachers (Article XIII, 
Paragraph 17, Letters a-d) from the 2001-2004 contract between the R.C.S. School 
District Board of Education and the Ravena-Coeymans-Selkirk Teachers 
Association. 
a. The purpose of the mentoring program shall be to provide support for new 
teachers in the classroom in order to ease the transition from teacher 
preparation to practice, thereby increasing retention of teachers in the public 
schools. In addition, it is intended to increase the skills of new teachers in 
order to improve student achievement in accordance with the state learning 
standards. 
b. In accordance with NYS Education Law, both parties agree to abide by the 
document entitled, "RCS Mentoring Program", which will be considered an 
extension of the contract. 
c. Mentoring teachers will be paid $1 800 in 2004-2005 and $1 925 in 2005-2009 
Helping Teacher Program 
a. A Helping Teacher Program will be implemented for teachers hired with 
more than two years experience. The purpose of this program will be to 
provide support and assistance in orientation to the procedures, policies and 
daily routines of the school district and their respective building. 
b. Both parties agree to abide by the document entitled, "RCS Helping Teacher 
Program", which will be considered an extension of the contract. 
c. Helping Teachers will be paid $300. 
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